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Company
Overview
Rishona International Ltd. is a sister concern of Rishona Group, founded in 2015. This division 
holds a Bangladesh government-approved Manpower Recruiting License (License Number 
RL2092), issued by the Ministry of Expatriates' Welfare and Overseas Employment in 2021, 
authorizing us to send Bangladeshi manpower to overseas companies and recruiters.

Rishona International Ltd. is a premier manpower recruiting agency based in Bangladesh, 
specializing in the export of skilled and semi-skilled manpower to countries across Asia, the 
Middle East (GCC countries), and Europe. Since our establishment, we have been 
committed to facilitating employment opportunities abroad for talented individuals from 
Bangladesh, while providing reliable and efficient staffing solutions to our international 
partners.

Our mission is to bridge talent with global opportunities, fostering mutually beneficial 
relationships and contributing to the growth of industries worldwide. Driven by a dedicated 
team and a network of trusted partners, we uphold the highest standards of integrity, 
transparency, and professionalism in our recruitment process. At Rishona International Ltd., 
we take pride in empowering individuals to excel in their careers overseas, while enabling 
businesses to thrive with skilled manpower tailored to their specific needs.

In addition to manpower recruitment, Rishona Group encompasses various business 
ventures including export, import, manufacturing, and trading, further showcasing our 
diverse capabilities and commitment to excellence in multiple sectors.
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Why
Choose us!
Diversified Worker Availability:  We maintain a large and diverse database of skilled 
professionals across various industries, ensuring we can meet your specific staffing needs 
promptly and efficiently.

Flexible Budget Solutions:  We understand the importance of cost-effectiveness. Our 
tailored recruitment approach allows us to offer skilled employees within your budget, 
without compromising on quality or reliability.

Language-Trained Manpower:  Our candidates are proficient in English and other relevant 
languages, facilitating seamless integration into your work environment and enhancing 
communication.

Comprehensive Support Services:  From visa processing to on boarding support, we 
provide end-to-end assistance to ensure a smooth hiring process for both employers and 
employees.

Proven Track Record:  With a history of successful placements and satisfied clients, 
Rishona International Ltd. is known for reliability and professionalism in the manpower 
recruitment industry.

In-House Travel Agency: We have our own travel agency to book budget-friendly air 

For details about our esteemed clients, please visit our website.

www.rishonagroup.com
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Vision
To be the leading provider of skilled manpower solutions, connecting Bangladeshi talent 
with global opportunities, and contributing to the growth and development of industries 
worldwide.

Mission
Our mission is to facilitate employment abroad for skilled and semi-skilled individuals from 
Bangladesh, while offering efficient and reliable staffing solutions to international 
businesses. We aim to achieve this by maintaining a diverse talent pool, upholding ethical 
recruitment practices, and fostering long-term partnerships with our clients and 
candidates

Core Values

Core
Values
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Message from
Management

Sagar Mahmud
Managing Director
Rishona International Ltd, Rishona Group

Good Day,

I'm delighted to represent Rishona International Ltd., your dedicated partner in manpower 
recruitment and career development. With over 17 years of experience in hiring manpower 
for various companies in the Gulf Cooperation Council (GCC) countries, I ensure that our 
team selects the perfect candidates for our valued clients.

Rishona International Ltd. is a proud sister concern of Rishona Group, which also engages in 
export, import, trading, and manufacturing. This diverse portfolio allows us to leverage a 
wealth of resources and expertise across multiple sectors. As Managing Director, I take care 
of all divisions, ensuring that each operates with the same commitment to excellence and 
client satisfaction.

To our recruiting companies, we offer tailored recruitment solutions with rigorous skill 
assessment and access to a diverse candidate pool. We prioritize collaboration and 
support to ensure seamless partnerships.

To our job seekers, we provide professional consultancy, skill assessment, training, and 
direct job offers, empowering you to secure fulfilling employment. Our mission is to bridge 
aspirations with opportunities, fostering mutual success and growth.

Let's collaborate and innovate together with Rishona International Ltd. Thank you for your 
partnership and here's to a prosperous future

Regards,
Sagar Mahmud
Managing Director
Rishona International Ltd.  Rishona Group
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About
Bangladeshi Manpower

Diverse Skill Levels:  Bangladesh offers a wide range of manpower, including unskilled, 
semi-skilled, and skilled workers for various industries.

Trustworthy and Reliable:  Globally valued for their trustworthiness and reliability.

Language Proficiency: Many workers understand multiple languages, including English, 
enhancing international employability.

Strong Work Ethic:  Dedicated, hardworking, and willing to work long hours.
Adaptability:  Quick learners who adjust easily to new environments and technologies.

Cultural Compatibility:  Easily integrate into diverse workplace cultures.

Educational Background:  Many graduates and technically trained individuals are 
produced annually.

Sectors of Expertise:  Expertise in textiles, garments, IT, construction, healthcare, and 
hospitality.

Positive Attitude:  Exhibit a positive attitude and resilience.

Team Players:  Excellent team players who contribute to collaborative efforts.

Commitment to Quality:  Dedicated to delivering high-quality work.

Economic Contribution:  Significant remittances highlight their economic importance.

Global Demand:  Recognized for contributing to the growth and success of various 
industries worldwide.

Bangladesh offers a diverse workforce, with white-collar professionals in engineering, IT, 
healthcare, and finance, and blue-collar workers excelling in construction, textiles, 
manufacturing, and hospitality. Their adaptability and dedication make Bangladeshi 
workers highly sought after worldwide.
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Manpower Sourcing and Selection:
Access to a vast pool of qualified candidates 
across various industries and job roles.

Thorough screening and selection process to 
identify the best-fit candidates for your specific 
requirements.

Large CV Bank Access:
Access to a large database of updated CVs, 
providing a wide range of candidate profiles to 
choose from.

Skill Assessment and Verification:
Comprehensive assessment of candidates' skills, 
qualifications, and experience to ensure suitability for 
designated positions.

Thorough screening and selection process to identify 
the best-fit candidates for your specific requirements.

Customized Recruitment Solutions:

Tailored recruitment strategies based on your 
company's unique needs and preferences.

Customized approach to match candidates with 
specific job roles and organizational culture. 

Solutions for Recruitment Needs
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Continuous Support and Collaboration:

Ongoing support and collaboration throughout 
the recruitment process.

Dedicated account management and 
responsive communication to address any 
queries or concerns.

Dedicated Reliable and Trained
Manpower Availability:

Assurance of hardworking and loyal candidates who 
are committed to contributing positively to your 
company's success.

Overseas
Recruitment Process
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Overseas employers and recruiters are advised to contact the nearest Bangladesh 
Consulate or Embassy to understand the procedure for recruiting Bangladeshi manpower. 
The Labour Wing of the Consulate or Embassy will supply the necessary documents that 
must be completed by the overseas employer before the recruitment process can 
proceed.

The key steps involved are: Client Consultation &
Demand Letter   

Interview & 
Assessment

Candidate 
Development

Recruitment
Strategy

Employer Interview
Medical &

Documentation
Arrange

Document Submission
to Employer for Visa

& Work Permit

Immigration
Clearance &

Departure Process 

Recruitment
Completed
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Our Company License

Certificate of Incorporation
(under Act XVIII of 1994)

N.B. This certi�cate is digitally signed. Please �nd the soft copy to verify
t he s i gna t ur e .

               No.  C- 166589/ 2020

I hereby certify that Rishona International Ltd. is this day incorporated
under the Companies Act (Act XVIII) of 1994 and that the Company is
Limited.

Given under my hand at Dhaka this Thirteenth day of December two
thousand and twenty.

By order of
Registrar

Assistant Registrar
                                                   Registrar of Joint Stock Companies & Firms
                                                                              Bangladesh

Issue No. 199364 Date: 13/12/2020
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www.rishonagroup.com

Contact Us

info@rishonagroup.com rishonainternational@gmail.com

Rasul View Tower, Office No. 6B, Level -5, 65 Mymensingh Lane, Bangla Motor, Dhaka-1000, Bangladesh.

+8801958300010 +8801958300020+880255168084 +8809678221612

Member of Prominent Business Associations in Bangladesh
1.  Dhaka Chamber of Commerce & Industry (DCCI). 
2. Association of Travel Agents of Bangladesh (ATAB). 
3. e-Commerce Association of Bangladesh (e-CAB).
4. International Air Transport Association (IATA).
5. Bangladesh Association of International Recruiting Agencies (BAIRA).
6. Bangladesh Fruits, Vegetables & Allied Products Exporter's Association (BFVAPEA).


